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Shifting to digital on a 3-level Plan of Improvement of 2 years duration



few ICT labs
few teachers in training
resistance to educational change
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newly arrived principal
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academic teaching based on The National Curriculum



VISION-MISSION

- new building
- new smart learning environments:

- campfires - constructlvelapproach

) ' - cooperative learning
caves
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- watering holes - educational apps
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smart rooms for each school subject
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DIGITAL STRATEGY
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“Don’t be silly, the staff loves that we
brought in a change management consultant.”
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- empowering and harmonizing

school components
- training of teachers on digital
themes on national/International

level
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Thanks to our trainers
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